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INDORE CLEANEST CITY FOR THIRD YEAR IN A ROW
Relevant for: Indian Society | Topic: Urbanization, their problems and their remedies incl. Migration & Smart

Cities

Indore was adjudged India’s cleanest city for the third year in a row in the Centre’s ‘Cleanliness
Survey’ announced on Wednesday. The second and third positions were bagged by Ambikapur
in Chhattisgarh and Mysuru in Karnataka.

The Swachh Survekshan awards 2019 were conferred by President Ram Nath Kovind in New
Delhi. While the New Delhi Municipal Council was given award for the ‘Cleanest Small City’
award, Uttarakhand’s Gauchar bagged the ‘Best Ganga Town’. The ‘Cleanest Big City’ award
has been bagged by Ahmedabad, while Raipur is the ‘Fastest Moving Big City’.

Ujjain has been the adjudged the ‘Cleanest Medium City’ and Mathura-Vrindavan bagged the
tag of the ‘Fastest Moving Medium Cities’.

Top-ranked cities received a statue of Mahatma Gandhi as a memento for their work towards
cleanliness. Swachh Survekshan covered all urban local bodies in the country, making it the
largest such cleanliness survey in the world.
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A STRANGE PARADOX FOR INDIAN WOMEN
Relevant for: Indian Society | Topic: Role of Women and Women's Organization

Abigail Adams, wife of the second President of the U.S. and mother of the sixth President, wrote
to her husband, “If particular care and attention is not paid to the ladies, we are determined to
foment a rebellion.” As last year’s #MeToo movement and Sabarimala protests showed, perhaps
Indian women are echoing her and are ready to foment a rebellion.

What fuels these movements? Could it be that the very success of India’s economic
transformation brings with it a stark realisation that it has not paid particular care and attention to
women? The most promising sign of the improving conditions of Indian women lies in declining
inequality in education. In all villages and towns, mornings and afternoons are brightened by the
smiling faces of girls and young women, dressed in their uniforms, walking to school. Almost all
girls go to primary school and, according to the India Human Development Survey (IHDS) of
2011-12, 70% of girls aged 15 to 18 are still studying, only five percentage points less than boys.
They frequently outperform boys. In 2018, in the Class XII CBSE examination, 88.31% girls
passed, compared to 78.99% boys. However, in spite of rising education and rising aspirations,
labour markets and social norms constrain women, almost as if they are all dressed up for a
party with nowhere to go.

Surveying India’s unemployment numbers

Data from the National Sample Survey Office (NSSO) and the IHDS show that education and
employment have a U-shaped relationship. Illiterate women are most likely to participate in the
workforce. Work participation drops sharply for women with primary and secondary education
and rises only with college education. Research by Esha Chatterjee and colleagues in a paper
published in the journal Demographic Research, using data from the IHDS, further documents
that this relationship holds even after we take into account income of other members of the
household, social background and place of residence.

Employment opportunities that are open to their mothers, including farm labour and non-farm
manual work in construction, hold little appeal to secondary school graduates who have invested
their hopes in education. However, white-collar jobs are either not available or demand long
hours and offer little job security in this time of a gig economy. NSSO data for 25- to 59-year-old
workers in 2011-12 show that among farmers, farm labourers and service workers, nearly one-
third are women, while the proportion of women among professionals, managers and clerical
workers is only about 15%.

A place for the woman

Young men with Class 10 or 12 education find jobs as mechanics, drivers, sales
representatives, postmen and appliance repairmen. Few of these opportunities are available to
women. Whether employers choose not to hire women in these positions or working conditions
make for an inhospitable environment for young women is not clear. Educated women’s main
employment options lie in qualifying as a nurse or a teacher or looking for office jobs.

If barriers to work participation are not enough, young women’s lives are also circumscribed by
social norms that shape their family situation. Marriage remains the only acceptable fate for
young women in India. Whereas a third of Japanese women and 11% of Sri Lankan women
aged 30-34 are single, less than 3% of Indian women are single at that age. Moreover, women’s
education does not seem to carry the same value in the ‘marriage market’ as caste, the family’s
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economic status and horoscope. Research from other countries shows that educated women
marry similarly educated men. But in India, women frequently marry men with lower education
than themselves. Zhiyong Lin and his colleagues at the University of Maryland find that whereas
less than 5% women married men whose education was lower than themselves in the 1970s,
the proportion has grown to nearly 20% recently.

The missing women

If rising education for women does not offer increasing income-earning opportunities or better
marriage prospects, does it at least give women greater autonomy in other areas of their lives?
Based on recent National Family Health Survey data, there seems to be little evidence that a
moderate level of education offers women a greater say in household decisions or freedom of
movement outside the home. College graduates fare slightly better, but even for them, the
difference is relatively small. For instance, 48% of women with no schooling do not go to a
health centre alone; the proportion for college graduates is only slightly lower at 45%. This is a
strange paradox. Parents make tremendous sacrifices to educate their daughters, and young
women joyously work hard at school in search of a better life, only to have their aspirations
frustrated by economic and social barriers that restrict their opportunities. Is it surprising that
periodically their frustration takes the shape of a social movement? What is surprising is that
their demands are not more strident, and that no political party has chosen to espouse their
cause.

If women were a caste, their cause would be championed by political parties now trying to
mobilise caste-based vote banks. We would see proposals for women’s quota in government
jobs and higher education. If women were an economic class, we would see subsidies and a
variety of other economic incentives showered on them. However, our political process sees
women as an extension of the men in their households and assumes that no special effort is
needed to win their hearts and minds.

Also read

Still in the shadows: do Indian women have basic health rights? 

Sociologist Raka Ray has presented a sophisticated analysis of the relationship between
political parties and women’s movements. She has argued that in the 1980s and 1990s, the
CPI(M) in West Bengal had an ambivalent relationship with its women’s wing, and domestic
violence was seen as a function of class oppression, with frustrated, unemployed men beating
up their wives. In more recent history, the discourse regarding marriage, divorce and inheritance
has been co-opted by communal politics.

As we head into an election season, perhaps it would be wise for political parties to remember
that women form half the voting population. The American experience is salutary in this regard.
The 2018 House of Representatives elections in the U.S. that brought victory to the Democrats
were shaped by the Democrats winning women’s votes by an overwhelming margin. According
to the PEW Research Centre, Democrats won 59% of women’s vote as opposed to 40% for
Republicans; among men, they won 51% versus the 47% won by Republicans. Let us hope that
some political party will figure out that women are not simply extensions of their husbands and
fathers and campaign on a platform that focuses on creating economic and social opportunities
for women.

Sonalde Desai is Professor of Sociology at the University of Maryland, and Professor and
Centre Director, NCAER-National Data Innovation Centre. Views are personal
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WOMEN AND THE WORKPLACE
Relevant for: Indian Society | Topic: Role of Women and Women's Organization

For more than a century, March 8 has marked International Women’s Day — a global day
celebrating the achievements of women and promoting gender equality worldwide. But as we
pause to celebrate our many advances, we must also acknowledge how much remains to be
done.

Two interconnected issues have emerged as priorities over the past two years: sexual
harassment at the workplace and obstacles to women’s participation at all levels of the
workforce, including political representation. The 2017-18 explosion of the #MeToo movement
across social media uncovered countless cases of unreported sexual harassment and assault,
first in the U.S. and then in India. In both countries, it led to the resignations or firing of dozens of
prominent men, mostly politicians, actors and journalists.

#UsToo — on India's #MeToo moment

It also prompted a range of public and private organisations to examine the internal institutional
cultures surrounding sexual harassment, gender parity, and gender equity. Amongst them, the
United Nations.

UN Secretary-General António Guterres has been a staunch supporter of women’s rights since
his election in 2016, stating the need for “benchmarks and time frames to achieve [gender] parity
across the system, well before the target year of 2030”. In September 2017, the UN released a
System-wide Strategy on Gender Parity to transform the UN’s representation of women at senior
levels. Today the UN’s Senior Management Group, which has 44 top UN employees, comprises
23 women and 21 men.

In response to the MeToo movement, the UN recently conducted a system-wide survey to
gauge the prevalence of sexual harassment among its more than 200,000 global staff. Though
only 17% of UN staff responded, what the survey uncovered was sobering. One in three UN
women workers reported being sexually harassed in the past two years, predominantly by men.
Clearly, the UN gender strategy has much to improve, but then the UN, like most other
international and national organisations, has a decades-old cultural backlog to tackle.

When misogyny reared its ugly head at a press meet

The inter-governmental UN is as affected by prevalent national cultures as are individual
countries. Some might argue more, since the UN Secretary-General has to find a way through
contending blocs of countries that support or oppose women’s rights’ goals. This is where UN
research plays a significant role. As findings on the Millennium Development Goals (MDGs)
indicate, many countries, including India, were able to substantially increase their performance
on issues such as sex ratios and maternal mortality once their leaders had signed on to the
MDGs. Tracking performance on the Sustainable Development Goals, a more comprehensive
iteration of the MDGs, will again provide useful pointers for policymakers and advocates going
forward.

At the same time, Mr. Guterres is to be commended for holding a mirror to organisational
practices when it comes to sexual harassment or gender parity. Bringing the issue of gender
inside the organisation, to reform its practices, will enable the UN to stand as an example of the
rights it advocates.
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Model institutions

How can organisations as large as the UN improve their internal cultures surrounding sexual
harassment, gender parity, and gender equity? This issue has generated considerable debate in
India, where political parties have begun to ask how they are to apply the rules of the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 which
lays down that every office in the country must have an internal complaints committee to
investigate allegations of sexual harassment. With thousands of offices across the country, and
barely any employee trained to handle sexual harassment, Indian political parties ask whether
broader structures, such as district or regional complaints committees, could play the role of
office ones. In this context, does the UN Secretariat’s single window structure for such
complaints provide a better practice? One caveat is that it does not apply across the
organisation, so UN agencies, including the multi-institute UN University that aims to achieve
gender parity at the director level by end 2019, still have to identify their organisation-specific
mechanisms.

Clearly, we need further research before we can arrive at a judgment: perhaps a follow-up to the
UN’s sexual harassment survey that looks at complaints received and action taken. In India,
going by past figures — since the current government has not released data for the last two
years — the impact of the 2013 Act, one of the most comprehensive in the world, has been
poor. Despite a large jump in complaints recorded, convictions have not shown a proportionate
rise, largely due to poor police work. That is an obstacle which the UN, with its internal
mechanisms, may not suffer from as far as first responses are concerned, but will certainly face
as and when cases come to law.

Both the UN’s early successes and the Indian experience offer lessons to UN member-states,
few of which have gender parity or serious action against sexual harassment in the workplace.
In the U.S., companies such as General Electric, Accenture, Pinterest, Twitter, General Mills and
Unilever are setting and achieving targets to increase female representation at all levels of their
workforce. This March 8, let us hope that companies worldwide pledge to follow the examples in
the U.S. And that other institutions, whether universities or political parties, follow the UN
example. Gender reforms begin at home, not only in the family but also in the workplace.

Radha Kumar is Chair of the Council of the UN University, Tokyo
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A MODEL POLICY FOR WOMEN IN THE POLICE
Relevant for: Indian Society | Topic: Role of Women and Women's Organization

Women constitute about 7% of the police strength in India. This number is expected to rise, with
many States and Union Territories providing for 30% (and more) reservation for women in the
police in specific ranks. However, this is not enough. The discourse on mainstreaming women in
the police by making policing inclusive, non-discriminatory and efficient in India is missing in
policy circles.

One way to mainstream women in the police is to develop a model policy that will challenge the
deep-rooted patriarchy in the institution. Unfortunately, till now, not a single State police
department has attempted to even draft such a policy. Thus, neither the Central nor State
governments can get very far by merely adopting reservation to increase gender diversity
without considering the need for policymaking. A model policy, while laying the foundation for
equal opportunities for women in every aspect of policing, should also strive to create a safe and
enabling work environment. Without this, all other efforts will remain piecemeal.

One of the first steps to ensure a level playing field for women in the police is to increase their
numbers. Merely providing reservation is not enough; police departments should develop an
action plan to achieve the target of 30% or more in a time-bound manner. This also applies to
States that have not provided a quota as yet. Departments should also undertake special
recruitment drives in every district to ensure geographical diversity. To achieve the target, the
police should reach out to the media and educational institutions to spread awareness about
opportunities for women in the police. Current data reveal that most women in the police are
concentrated in the lower ranks. Efforts should be made to change this. The impulse to create
women-only battalions for the sake of augmenting numbers should be eliminated.

Second, the model policy should strive to ensure that decisions on deployment of women are
free of gender stereotyping to facilitate bringing women into leading operational positions. At
present, there appears to be a tendency to sideline women, or give them policing tasks that are
physically less demanding, or relegate them to desk duty, or make them work on crimes against
women alone. Women police officers should be encouraged to take on public order and
investigative crimes of all types, and should be given duties beyond the minimum mandated by
special laws. Desk work too must be allocated evenly among men and women.

A major burden of family and childcare responsibilities falls on women. Yet, police departments
still lack proper internal childcare support systems. Departments need to be mindful of this social
reality and exercise sensitivity in making decisions on transfers and posting of women
personnel. As far as possible, women should be posted in their home districts in consultation
with supervising officers.

Most State police departments have received funds under the Modernisation of State Police
Forces Scheme for providing separate toilets and changing rooms for women, and for
constructing separate accommodation for women with attached toilets in all police stations and
units. Police departments must ensure the best use of this fund.

Police departments must also ensure safe working spaces for women and adopt a zero-
tolerance policy towards discrimination and harassment, in order to make policing a viable
career option for women. Departments are legally bound to set up Internal Complaints
Committees to prevent sexual harassment at the workplace. Departments must operationalise
the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act of



cr
ac

kIA
S.co

m

cr
ac

kIA
S.co

m

2013.

Some of these suggestions have already been made by the National Conference of Women in
Police. However, Central and State governments have not yet developed or adopted a
comprehensive framework towards achieving substantive gender equality.

Aditi Datta is Senior Programme Officer, and Nikita Bhukar is Research Officer, Commonwealth
Human Rights Initiative
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THE URBAN QUESTION: REIMAGINING OUR CITIES
Relevant for: Indian Society | Topic: Urbanization, their problems and their remedies incl. Migration & Smart

Cities

While agrarian distress has slipped into the pre-election discourse as an important political
subject, it is imperative to ask why the urban question is no less political. India’s cities are
grappling with acute urban livelihood issues relating to jobs, housing, migration, living conditions,
mobility, sanitation, climate change and sustainability.

A group of civil society organisations, workers’ collectives, and over two lakh urban poor across
India have been deliberating on a citizens’ charter of demands for inclusive and just urban
development — words that most governments have only been paying lip service to.

The charter, which enjoys endorsements from 12 political parties, conceives of “just and liveable
cities for all” as an alternative to “smart cities”. The latter tend to adopt techno-centric models of
urbanisation facilitated by unelected entities, such as special purpose vehicles that are
dependent on private investments. This often results in the participative planning process of
urban local bodies (ULBs) being bypassed. On the contrary, the charter pushes for autonomy of
the ULBs, capacitating them with funds for proper staffing, regularisation of municipality workers,
and entrusting them with decentralised decision-making powers.

It is appalling that despite occupying only about 5% of urban land, slum dwellers in cities are
labelled as encroachers. These people, who constitute 30% of the population in cities, often live
in subhuman conditions without basic services. The charter looks at housing as a fundamental
right and proposes to confer land titles on slum dwellers. It proposes a zero-eviction policy, in
situ slum upgradation programmes that focus not on the number of houses built but also on
ownership rights and service provision. It proposes that self-built houses by city dwellers be
recognised.

The majority of these residents constitute urban ‘informal’ workers (about 20 crore people) who
have migrated due to rural distress, and termination of contracts and mass lay-offs in industries.
The charter advocates universal minimum social security (as a portable scheme for the benefit
of migrant workers), which includes healthcare, maternity, insurance, pension benefits, and
fixing universal minimum wages. It welcomes the proposal for a National Urban Employment
Scheme, recognising the right to work. It also emphasises the need for gender-friendly cities and
infrastructure. And given that cities contribute more than 60% to India’s GDP, it advocates that a
minimum of 5% of this GDP be used for the development of urban areas, up from the current
1%, through Central schemes.

We must reimagine our cities by rejecting inequalities, unjust designs, and unsustainable
growth, and redefine the urban agenda from the lens of the working poor, with participative
planning at its heart.

Akriti Bhatia is a Ph.D. scholar at the Delhi School of Economics. Evita Das is an urban
researcher at the Indo-Global Social Service Society
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FOCUS OF SS 2019 ON SUSTAINING OUTCOMES
ACHIEVED UNDER SBM (URBAN) -- INDICATORS
INCLUDE SUSTAINABLE ODF STATUS, SUSTAINABLE
SOLID WASTE & FAECAL SLUDGE MANAGEMENT
PRACTICES

Relevant for: Indian Society | Topic: Urbanization, their problems and their remedies incl. Migration & Smart
Cities

Ministry of Housing & Urban Affairs

Focus of SS 2019 on Sustaining outcomes Achieved Under
SBM (Urban) -- Indicators include Sustainable ODF Status,
Sustainable Solid Waste & Faecal Sludge Management
practices

Data collection from ULBS done every month, between Sep
to Dec 2018 -- only ground level assessment & citizen
feedback done in 28 days -- more than 3000 assessors
involved in survey & each of the 4,237 ULBS visited by
assessors & Geo-tagged

SS 2019 scores computed on assessments made by
independent third party agencies making the survey
objective

Rebuttal to an Article by CSE on SS 2019

Posted On: 22 MAR 2019 5:26PM by PIB Delhi

An article by Centre for Science and Environment (CSE)on the Swachh Survekshan 2019 has
created a wrong impression as the article is factuallyinaccurate. The Government has been
addressing the issue of urban sanitation and waste management in a transparent and
systematic manner under the aegis of the Swachh Bharat Mission (Urban). The article by CSE
appears to have been written without an understanding of the robust methodology used in
Swachh Survekshan-2019for ranking cities in an objective and unbiased manner.CSE has been
a part of the consultative meeting held by MoHUA in July 2018 with all stakeholders and city
representatives to discuss the survey methodology and parameters proposed to be adopted in
Swachh Survekshan 2019.

CSE’s implication that the quality of survey was inferior since it was conducted in 28 days is
erroneous. The data collection from ULBs was done every month, between September to
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December 2018.Only the ground level assessment and citizen feedback was done in 28
days. More than 3000 assessors were involved in the survey, and each of the 4,237 ULBs
was physically visited by assessors, and every visit has been recorded through geo-tagging
and time stamping of the assessors. ULBs were not informed about the exact date when
the assessor was visiting their city this year, since assessors were not supposed to visit
ULB’s office for any data collectionto have an element of surprise in the direct observation.

The article claims that cities that are doing good work on the ground were not awarded.  The
entire data of the first part (service level progress) was based on the information provided by
cities themselves on the online MIS portal, and further validated and triangulated through
direct observation and citizens’ feedback. MoHUA has not received any complaint from
any state or city regarding their ranks / awards in SS 2019. More importantly, the SS 2019
scores were computed based on assessments made by four (4) different independent third
party agencies who evaluated different components of the survey, making the survey objective
and unbiased, while adding to the robustness of the methodology.

Finally, the article’s claim that the survey has rewarded cleanliness over sustainable waste
management is erroneous. It has been publicly declared that the focus of SS 2019 was on
sustaining the outcomes achieved under the SBM Urban so far. Accordingly, the indicators
include sustainable ODF status (including ODF, ODF+, ODF++ certifications), sustainable
solid waste and fecal sludge management practices including source segregation, daily
sweeping, plastic waste management, construction & demolition waste management, collection
of user charges, levy of fines, landfill remediation, sustainable waste processing for segregated
waste streams, ensuring no overflow of septic tanks, and no emptying of untreated fecal sludge
in water bodies, in addition to overall cleanliness of the city (including Star Rating certifications
for Garbage Free cities). All these indicators are publicly available on the SBM portal

(http://164.100.228.143:8080/sbm/content/writereaddata/Survekshan%20Survey%202019%20Toolkit%2013.09.2018.pdf).

MoHUA values its partnership with all concerned stakeholders including Civil Society
Organizations and has been working collaboratively with them to take forward the collective
mandate of ‘swachhata’ in Urban India.
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URBAN AREAS ARE COOLER THAN NON-URBAN
AREAS DURING HEAT WAVES

Relevant for: Indian Society | Topic: Urbanization, their problems and their remedies incl. Migration & Smart
Cities

A study of 89 urban areas in India has found that though there is an absolute increase in
temperature during heat waves in both urban and non-urban areas, the urban areas are
relatively cooler than the surrounding non-urban areas. At 1.94°C, the absolute increase in
temperature during the day in non-urban areas during a heat wave was significantly higher than
in urban areas (0.14°C).

According to the analysis, urban areas were found to be relatively cooler than the surrounding
non-urban areas during heat waves. At 44.5°C, the non-urban areas were warmer than urban
areas (43.7°C). However, during the night, all urban areas were hotter than the surrounding non-
urban areas.

“This result was quite unexpected. Though our earlier study showed that compared with non-
urban areas the urban areas experience day time cool island effect, we hypothesised that this
might not be the case during heat waves. But the results of our study showed otherwise,” said
Prof. Vimal Mishra, from the Department of Civil Engineering at IIT Gandhinagar, who led the
study. “Our study has implications for urban planning in India.”

The study was published in the journal Environmental Research Communications.

According to Prof. Mishra, the urban areas witness less temperature increase during heat waves
compared with non-urban areas due to significantly higher tree cover and more number of water
bodies.

In contrast, a majority of non-urban areas are located in agriculture-dominated regions. In non-
urban areas, the vegetation cover in the form of crops and soil moisture from cropland irrigation
decline sharply after crops are harvested and well before the onset of heat waves during
summer.

The urban areas, on the other hand, have perennial vegetation in the form of tree cover and
lawns, and more number of water bodies, which help in keeping the urban areas relatively cooler
than non-urban areas.

The land surface temperature was estimated by analysing satellite data collected between 2003
and 2016. Between 1951 and 2016, a majority of urban areas experienced about five hot days
and nights per year.

About 44% of urban areas showed an increase in frequency of hot days while 34% showed a
significant decline in frequency of hot days.

Between 1951 and 1980, the frequency of hot days in urban areas located in the Indo-Gangetic
plain region was more than in urban areas lying outside this region.

But post-1980, the urban areas in the Indo-Gangetic plain region witnessed a decline in the
frequency of hot days and hot nights. The decline in the frequency is due to intensive irrigation in
the Indo-Gangetic plain.
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THEIR RIGHT TO THE CITY
Relevant for: Indian Society | Topic: Urbanization, their problems and their remedies incl. Migration & Smart

Cities

© 2019 The Indian Express Ltd.
All Rights Reserved

The writer is a lawyer and senior associate-legal, Indian Institute for Human Settlements

On March 18, the Delhi High Court held that slum dwellers are not secondary citizens but
citizens with equal rights. Authorities can evict slum dwellers only when their occupation of the
land is illegal. Any unannounced eviction without a resettlement and rehabilitation plan is also
not permitted. The judgment by a division bench comprising of Justices S Muralidhar and Vibhu
Bakru stated that, when approached by persons complaining of forced eviction, courts would
now be required to view them not as “encroachers” but as citizens whose rights to rehabilitation
have to be determined in terms of law.

Slum dwellers have often been characterised as encroachers by government agencies,
mainstream media, and even courts. In popular understanding too, urban slums and their
residents have been seen as the antithesis to what is planned and what is legal — a blot on a
city’s beauty. Against this popular view, a number of scholars and activists have argued that
slum dwellers are not encroachers but citizens with equal rights who should, at the very least,
have access to the same rights guaranteed to the rest of us. Political support for the rights of
slum dwellers to receive adequate notice before eviction has been infrequent as it has been for
their adequate rehabilitation.

The occasional political claim, despite having a sociological basis, has not had sound legal
grounding in spite of some well-intentioned decisions by the higher judiciary where the Court has
not gone far enough to protect substantive rights of slum dwellers. For instance, in Olga Tellis v.
Bombay Municipal Corporation, the Supreme Court held that the right to life includes the right to
livelihood but did not indicate specific reliefs. In Sudama Singh v. Gov. of Delhi, the Delhi High
Court laid down safeguards and procedures to be followed by government agencies before
proceeding to remove jhuggis/slums, but confusion remained as to whether central agencies
would be bound to follow the same procedures or not.

However, the judgment in this case, achieves two things. First, it mandates equal rights — and
access to the principles of natural justice — for slum dwellers who face illegal eviction. The
verdict identifies them as citizens — not encroachers — whose rights (to rehabilitation or to prior
notice) have to be determined as per the law of the land. Second, it grounds these claims not
just in reason but in sound legal doctrine. The court discusses international law that India is
bound by and backs it up with domestic legislation on the subject. The judgment also discusses
principles of natural justice and constitutional provisions that make it obligatory for government
agencies to ensure that there are no arbitrary and illegal evictions. And in case slum dwellers
are found to be occupying land not owned by them, any forced unannounced eviction of slum
dwellers is not permitted.

About a third of Delhi’s population lives in slums. This vast community now has been assured
access to courts in case of arbitrary evictions. They are also entitled to be identified as citizens
who have an equal right to the city. The Court articulated their right to housing as a “bundle of
rights not limited to a bare shelter over one’s head. It includes the right to livelihood, right to
health, right to education and right to food, including the right to clean drinking water, sewerage
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and transport facilities.”

Government agencies and courts can no longer give precedence to one kind of public interest
(that of middle and upper classes) over another kind of public interest (that of the slum
residents). For the remaining residents of Delhi, as the Court points out, it is important to
recognise that the Constitution does not discriminate between citizens — and slum dwellers are
not to be treated as “secondary citizens”. The Constitution envisages cities as a “commons
good” to which everyone has a right. This view acknowledges that those living in slums
contribute to a city’s social and economic life. As the judgment notes, in the context of Delhi,
such people would include sanitation workers, garbage collectors, domestic help and others who
provide a wide range of indispensable services to healthy urban life. Prioritising the housing
needs of this section of the public is not only a moral imperative but now also a legal one.

The writer is a lawyer and senior associate-legal, Indian Institute for Human Settlements
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